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Hepatitis Awareness Month  

Hepatitis Awareness Month mat-
ters because it drives testing, vac-
cination, early treatment, and pub-
lic understandingall of which are 
essential to preventing liver dis-
ease, cancer, and deaths linked to 
viral hepatitis. It brings national 
attention to hepatitis A, B, and C at 
a time when many people who are 
infected donΩt know it, and when 
prevention tools are widely availa-
ble.[1] 
 
Why Hepatitis Awareness Month 
Is Important 
§ Raising public awareness - 

May is used to educate com-
munities about hepatitis A, B, 
and C, how they spread, and 
how to prevent them. Many 
infections are silent, so aware-
ness helps people recognize 
risks and seek testing.[1] 

§ Promoting vaccination - Hepa-
titis A and B are vaccine-
preventable, yet many adults 
remain unvaccinated. Aware-
ness Month encoura-es people 
to get protected.[1] 

§ Encouraging testing - Hepatitis 
B and C often show no symp-
toms for years. Testing is the 
only way to know your status, 
and early detection prevents 
liver damage, cancer, and 
death. All adults in the U.S. are 
recommended to be screened 
at least once.[1] 

§ Connecting people to treat-
ment - Hepatitis C is curable 
with 8ς12 weeks of oral medi-
cation, and hepatitis B has 
treatments that reduce long-
term complications. Aware-
ness campaigns help people 
access these services.[1] 

§ Reducing stigma - Public edu-
cation helps counter miscon-
ceptions about hepatitis, mak-
ing it easier for people to seek 
care without shame. 

§ Highlighting public health 
data - Annual surveillance 
reports released around May 
help guide national strate-
gies and show progress to-
ward eliminating viral hepa-
titis.[1] 

§ Mobilizing communities - 
Federal, state, and local part-
ners use May to run cam-
paigns, share resources, and 
expand access to vaccination 
and testing.[2] 

 
National Hepatitis Testing Day 
(May 19) 
A key part of the month, this day 
encourages people to get tested 
and learn their status. ItΩs a na-
tionwide push to identify undi-
agnosed infections and link peo-
ple to care.[1] 
 
Why This Matters Now 
§ In 2023, the U.S. saw an esti-

mated 3,300 hepatitis A , 
14,400 hepatitis B , and 
69,000 hepatitis C  infec-
tions. 

§ Many people with chronic 
hepatitis B or C are unaware 
of their infection. 

§ Thousands of hepatitis -
related deaths occur each 
year, most of them preventa-
ble with early detection and 
treatment.[3] 

üThese numbers show why a 
dedicated month of awareness is 
still urgently needed. 
 
(1 CDC, 2 HHS, 3 NACCHO) 
 
Differences between hepatitis A 
B and C 
Hepatitis A, B, and C differ main-
ly in how they spread, whether they 
become chronic, and whether vac-
cines or cures exist. Hepatitis A is 
short-term and food-borne, 

blood-borne and 
curable but has no vaccine.[4] 
 
Hepatitis A 
§ Transmission: Mainly through 

contaminated food or water, or 
close personal contact.[4] 

§ Course: Causes acute illness 
only; never becomes chronic. 

§ Symptoms: Fatigue, nausea, 
jaundice, fever. 

§ Prevention: Highly effective 
vaccine recommended for all 
children and at-risk adults. 

§ Treatment: No specific antivi-
ral-rest and hydration. 

 
Hepatitis B 
§ Transmission: Blood and body 

fluids-sex, shared needles, 
childbirth.[4] 

§ Course: Can be acute or chron-
ic; chronic infection can lead to 
cirrhosis or liver cancer. 

§ Risk of chronicity: Very high in 
infants; low (~5%) in adults. 

§ Prevention: Safe, effective vac-
cine for infants, children, and 
adults. 

§ Treatment: No cure yet, but 
antiviral medications suppress 
the virus and prevent liver 
damage. 

 
Hepatitis C 
§ Transmission: Primarily blood-

to-blood-most commonly 
through shared needles.[4] 

§ Course: Often silent; 50ς70% 
of infections become chronic. 

§ Complications: Cirrhosis, liver 
failure, liver cancer. 

§ Prevention: No vaccine availa-
ble. 

§ Treatment: Curable in over 
95% of cases with 8ς12 weeks 
of direct-acting antiviral pills. 

 
Why These Differences Matter 

(Continued on page 4) 

https://www.cdc.gov/hepatitis-awareness/about/index.html
https://www.hhs.gov/hepatitis/awareness-months-and-days/hepatitis-awareness-month-may/index.html
https://www.naccho.org/blog/articles/hepatitis-awareness-month-2025
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§ Vaccination: Only hepatitis A 
and B can be prevented with 
vaccines. 

§ Testing: Hepatitis B and C of-
ten have no symptoms-testing 
is essential. 

§ Treatment: Hepatitis C is cura-
ble; hepatitis B is manageable; 
hepatitis A resolves on its own. 

§ Public health: Understanding 
transmission helps prevent 
outbreaks and chronic liver 
disease. 

(4 CDC) 
 
How can I prevent hepatitis? 
You can prevent hepatitis by com-
bining vaccination, safe hygiene, and 
avoiding blood-to-blood exposure. 
Vaccines protect against hepatitis 
A and B, and careful practices re-
duce the risk of hepatitis C. 
 
Hepatitis Overview prevention 
(Harvard Health-Credible health in-
formation source) 
You can reduce your chance of get-
ting viral hepatitis. Follow these 
basic guidelines: 
§ Wash your hands frequently. 
§ Purchase shellfish only at rep-

utable food stores. 
§ If you catch your own shellfish, 

take them only from waters 
that have been deemed safe by 
health authorities. 

§ Before traveling to foreign 
countries, ask your doctor 
whether you should be vac-
cinated against hepatitis A. 

§ Ask your doctor whether you 

(Continued from page 3) sanitation.[5] 
3. Avoid blood exposure 

Critical for preventing hepati-
tis B and C: 

§ Never share needles, syringes, 
or drug-use equipment. 

§ Ensure tattoos or piercings are 
done with sterile equipment. 

§ Use personal items (razors, 
toothbrushes) individually. 

§ Healthcare settings must fol-
low strict infection -control 
practices.[6] 

4. Practice safer sex 
§ Hepatitis B can spread through 

sexual contact. 
§ Use condoms consistently to 

reduce risk.[6] 
5. Prevent mother to child trans-

mission 
§ Pregnant individuals should be 

tested for hepatitis B. 
§ Newborns receive the hepatitis 

B vaccine at birth; infants of 
HBV-positive mothers also re-
ceive HBIG.[6] 

6. Get tested 
§ Testing identifies silent infec-

tions early. 
§ CDC recommends all adults be 

screened for hepatitis B and C 
at least once. 

§ Early detection prevents liver 
damage and reduces transmis-
sion.[6] 

7. Protect your liver 
§ Avoid excessive alcohol, which 

worsens liver inflammation. 
§ Use medications only as di-

rected to avoid toxic hepatitis.
[7] 

 

need to be vaccinated 
against hepatitis B. This vac-
cine is now routine for in-
fants. It may make sense for 
some adults who have a 
higher risk of getting hepati-
tis B. 

§ If you may have been ex-
posed to someone with hep-
atitis B, ask your doctor 
whether you need the hepa-
titis B immunoglobulin and/
or vaccine. 

 
Core Prevention Strategies 
These steps apply across the ma-
jor viral types and are supported 
by medical guidance from health 
organizations. 
1. Vaccination 
§ Hepatitis A and B vaccines 

are safe and highly effective. 
§ Hepatitis A vaccine prevents 

infection from contaminated 
food/water. 

§ Hepatitis B vaccine protects 
against HBV and also pre-
vents hepatitis D (which only 
occurs with HBV). 

§ There is no vaccine for hepa-
titis C , so prevention relies 
on reducing exposure risks.[5] 

2. Hygiene and food safety 
Especially important for hep-
atitis A and E (fecal -oral 
transmission): 

§ Wash hands after using the 
bathroom and before han-
dling food. 

§ Drink clean, treated water. 
§ Avoid raw or undercooked 

shellfish in areas with poor 

Mental Health Awareness Month  

Mental Health Awareness Month is 
a national observance held every 
May to increase understanding of 
mental health, reduce stigma, and 
encourage people to seek support 
when they need it. It highlights 
that mental health is essential to 
overall well-being and promotes 

community connection, educa-
tion, and advocacy.[1] 
 
What Mental Health Awareness 
Month Is 
¶ A long -standing national 

observance - established in 
1949 to raise awareness 

about mental health and cele-
brate recovery.[1] 

¶ A month of education and out-
reach - organizations share 
resources, host events, and en-
courage conversations about 
mental health challenges and 

(Continued on page 5) 

https://www.cdc.gov/hepatitis-awareness/abcs/index.html
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support systems. 
¶ A community-building effort - 

many campaigns emphasize 
connection, storytelling, and 
reducing stigma so people feel 
less alone.[2] 

 
Why It Matters 
¶ Mental health affects people in 

every community, and 1 in 5 
individuals experience a men-
tal health issue in a given year.
[3] 

¶ Stigma often prevents people 
from seeking help; this month 
encourages open dialogue and 
compassion. 

¶ It provides a platform for shar-
ing lived experiences, which 
can help others feel supported 
and understood.[2] 

 
What Happens During the Month 
¶ National and local organiza-

tions (like NAMI, Mental 
Health America, SAMHSA, and 
state agencies) run campaigns, 
events, and educational pro-
grams. 

¶ Toolkits, social media cam-
paigns, and community events 
help people learn about mental 
health, self-care, and available 
resources.[4] 

¶ States may issue proclamations 
or host awareness activitiesτ
New York, for example, lights 
landmarks green and holds 
community events.[3] 

 
(1 SAMHSA, 2 NAMI, 3 NYS Office of 
Mental Health, 4 MN Dept. Of Men-
tal Health) 
 
Mental Health Stigma 
Mental health stigma is the set of 
negative beliefs, judgments, and 
stereotypes that society attaches to 
mental health conditions - and itΩs 
one of the biggest barriers prevent-
ing people from seeking help. At its 
core, stigma turns a health issue 

(Continued from page 4) into a source of shame, which is 
both inaccurate and deeply 
harmful. 
 
What Mental Health Stigma Is 
¶ Public stigma - societyΩs neg-

ative attitudes toward peo-
ple with mental health con-
ditions, often rooted in 
myths όάdangerous,έ άweak,έ 
άunreliableέύΦ 

¶ Self-stigma - when people 
internalize those beliefs and 
start to feel ashamed or un-
worthy. 

¶ Structural stigma - discrimi-
nation built into systems like 
workplaces, schools, or 
healthcare (e.g., limited cov-
erage, biased policies). 

v  Each form reinforces the oth-
ers, creating a cycle that makes it 
harder for people to speak open-
ly or access support. 
 
Why Stigma Happens 
¶ Misunderstanding - mental 

health is often invisible, so 
people rely on assumptions 
instead of facts. 

¶ Fear of the unknown - when 
people don Ωt understand 
something, they may react 
with avoidance or judgment. 

¶ Cultural norms - some com-
munities emphasize tough-
ness or privacy, making emo-
tional struggles taboo. 

¶ Media portrayals - sensa-
tionalized stories can distort 
how mental illness actually 
shows up in real life. 

 
How Stigma Affects People 
¶ Delays in seeking help, 

sometimes for years 
¶ Isolation or withdrawal from 

friends, family, or communi-
ty 

¶ Lower self-esteem and in-
creased self-criticism 

¶ Barriers to employment, 
housing, or healthcare 

¶ A sense of being άothered,έ 
even when symptoms are 
manageable 

v  Stigma doesnΩt just hurt feelings 
- it shapes opportunities, health 
outcomes, and quality of life. 
 
What Helps Reduce Stigma 
§ Open conversations τ hearing 

real stories humanizes mental 
health conditions. 

§ Education τ accurate infor-
mation replaces myths. 

§ Language shifts τ using re-
spectful, person-first language 
όάa person living with bipolar 
disorder,έ not άa bipolar per-
sonέύΦ 

§ Community support τ com-
passion reduces shame and 
encourages connection. 

 
The importance of Mental Health 
in the workplace 
Mental health in the workplace 
matters because it directly shapes 
performance, retention, culture, 
and the overall health of an organ-
ization. When employees feel psy-
chologically safe and supported, 
they do better work - and compa-
nies thrive. When they don Ωt, 
productivity drops, burnout rises, 
and turnover becomes expensive. 
 
Core Takeaway 
A workplace that prioritizes men-
tal well-being is more productive, 
more resilient, and more human. It 
benefits both employees and em-
ployers in measurable ways. 
 
Why Mental Health Matters at 
Work 
¶ Employee well-being - Good 
mental health helps people stay 
focused, creative, and engaged. 
¶ Productivity and performance 
- Stress, burnout, and anxiety re-
duce concentration and increase 
errors. 

(Continued on page 6) 

https://www.samhsa.gov/about/digital-toolkits/mental-health-awareness-month
https://www.nami.org/stay-connected/events/awareness-events/mental-health-awareness-month/
https://omh.ny.gov/omhweb/mental-health-awareness-month/
https://omh.ny.gov/omhweb/mental-health-awareness-month/
https://www.health.state.mn.us/communities/suicide/documents/mhawarenessmonth.pdf
https://www.health.state.mn.us/communities/suicide/documents/mhawarenessmonth.pdf
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¶ Workplace culture - Supportive 
environments build trust and 
collaboration. 

¶ Retention and turnover - Em-
ployees stay longer when they 
feel valued and supported. 

¶ Reduced absenteeism - Mental 
health challenges often lead to 
missed work or 
άpresenteeism,έ where some-
one is physically present but 
mentally drained. 

 
Benefits for Employees 
¶ Greater job satisfaction and 

motivation 
¶ Lower stress and burnout 
¶ Stronger sense of belonging 
¶ Improved physical health 

(mental and physical health 
are deeply connected) 

¶ More confidence in speaking 
up or asking for help 

 
Benefits for Employers 
¶ Higher productivity and better 

work quality 
¶ Stronger team cohesion and 

morale 
¶ Lower healthcare and disabil-

ity costs 
¶ Better reputation as an em-

ployer 
¶ Increased innovation - people 

think more clearly when 
theyΩre not overwhelmed 

 
What a Mentally Healthy Work-
place Looks Like 
¶ Open communication - Em-

ployees can talk about chal-
lenges without fear of judg-
ment. 

¶ Reasonable workloads - Expec-
tations match capacity. 

¶ Supportive leadership - Man-
agers model healthy bounda-
ries and empathy. 

¶ Access to resources - EAPs, 
mental health days, flexible 
schedules, or wellness pro-
grams. 

(Continued from page 5)  
How These Factors Affect Mental 
Health 
¶ Higher rates of anxiety, depres-

sion, and trauma 
¶ Delayed diagnosis or misdiag-

nosis 
¶ Increased risk of chronic physi-

cal conditions (because stress 
affects the body) 

¶ Feelings of isolation or invisi-
bility 

¶ Lower likelihood of receiving 
effective, culturally informed 
treatment 

v  This isnΩt about individual resili-
ence - itΩs about structural realities 
that shape mental health out-
comes. 
 
Why Prioritizing Minority Mental 
Health Helps Everyone 
¶ Stronger communities - When 

marginalized groups thrive, the 
whole community becomes 
healthier and more connected. 

¶ Better workplaces and schools 
- Inclusive environments re-
duce turnover, conflict, and 
burnout. 

¶ More equitable healthcare - 
Addressing disparities im-
proves outcomes across the 
board. 

¶ Greater cultural understanding 
- Normalizing conversations 
about mental health reduces 
stigma for everyone. 

 
What Supports Minority Mental 
Health 
¶ Culturally competent care - 

Providers who understand cul-
tural context and identity. 

¶ Community-based support - 
Faith groups, cultural organi-
zations, and peer networks. 

¶ Representation in mental 
health fields - People feel safer 
opening up when they see 
themselves reflected. 

(Continued on page 7) 

¶ Inclusive culture - Everyone 
feels respected and valued. 

 
The importance of Mental 
Health for minorities 
Mental health is especially im-
portant for minority communi-
ties because they often face 
unique pressures that increase 
stress while simultaneously re-
ducing access to care. The result 
is a double burden: higher risk, 
fewer resources. Understanding 
this isnΩt about pathologizing 
minorities - itΩs about recogniz-
ing the real structural and social 
forces that shape well-being. 
 
Core Takeaway 
Minority mental health matters 
because systemic inequities, dis-
crimination, and cultural barri-
ers create added stressors that 
impact emotional well -being, 
access to care, and long-term 
health outcomes. 
 
Why Mental Health Is Especially 
Important for Minorities 
¶ Chronic stress from discrimi-

nation - Experiencing rac-
ism, xenophobia, homopho-
bia, or religious bias increas-
es anxiety, depression, and 
trauma symptoms. 

¶ Cultural stigma - In some 
communities, seeking help is 
seen as weakness, leading to 
silence instead of support. 

¶ Barriers to care - Cost, lack of 
insurance, language differ-
ences, and limited culturally 
competent providers make 
treatment harder to access. 

¶ Historical mistrust - Past 
abuses and ongoing dispari-
ties create understandable 
skepticism toward medical 
systems. 

¶ Intersectional stress - People 
who belong to multiple mar-
ginalized groups often face 
compounded pressures. 
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¶ Safe spaces - Environments 
where people can speak with-
out fear of judgment. 

¶ Education and stigma reduc-
tion - Knowledge empowers 
people to seek help earlier. 

 
The Importance of Mental Health 
for Women 
Mental health is especially im-
portant for women because they 
often navigate biological, social, 
and structural pressures that 
uniquely shape their emotional 
well-being. These pressures donΩt 
mean women are άweakerέ - they 
mean women carry different bur-
dens, often with less support and 
more expectations. 
 
Core Takeaway 
WomenΩs mental health matters 
because gender-based stress, care-
giving roles, hormonal changes, 
and societal expectations create 
unique challenges that affect emo-
tional well-being, physical health, 
and long-term quality of life. 
 
Why Mental Health Is Especially 
Important for Women 
¶ Gender-based discrimination - 

Unequal pay, workplace bias, 
and limited leadership oppor-
tunities increase chronic stress. 

¶ Higher rates of certain condi-
tions - Women experience anx-
iety and depression at nearly 
twice the rate of men due to 
biological and social factors. 

¶ Reproductive and hormonal 
changes - PMS, PMDD, preg-
nancy, postpartum changes, 
and menopause all influence 
mood and mental health. 

¶ Caregiving burdens - Women 
often carry the emotional and 
logistical load for families, 
which can lead to burnout. 

¶ Violence and trauma - Women 
are disproportionately affected 
by domestic violence, sexual 

(Continued from page 6) assault, and harassment, all 
of which have long -term 
mental health impacts. 

 
How These Factors Affect Wom-
enΩs Well-Being 
¶ Increased anxiety, depres-

sion, and chronic stress 
¶ Higher risk of burnout from 

juggling multiple roles 
¶ Sleep problems, fatigue, and 

physical health issues 
¶ Feelings of guilt, overwhelm, 

or emotional exhaustion 
¶ Delayed help-seeking due to 

stigma or caregiving respon-
sibilities 

v  These challenges are not per-
sonal failings - theyΩre the result 
of structural and cultural pres-
sures. 
 
Why Supporting WomenΩs Men-
tal Health Helps Society 
¶ Stronger families - Women 

often anchor emotional sup-
port systems. 

¶ Healthier workplaces - When 
women thrive, teams be-
come more collaborative and 
resilient. 

¶ Better community outcomes 
- WomenΩs well-being influ-
ences education, caregiving, 
and community health. 

¶ Greater gender equity - Ad-
dressing mental health dis-
parities is part of closing 
broader inequality gaps. 

 
What Supports WomenΩs Mental 
Health 
¶ Accessible, gender-informed 

care - Providers who under-
stand womenΩs unique expe-
riences. 

¶ Workplace flexibility - Re-
mote options, parental leave, 
and reasonable workloads. 

¶ Community and peer sup-
port - Safe spaces to share 
experiences without judg-
ment. 

¶ Education and stigma reduc-
tion - Normalizing conversa-
tions about postpartum de-
pression, menopause, and 
emotional labor. 

¶ Safety and trauma-informed 
resources - Support for survi-
vors of violence or harassment. 

 
The Importance of Mental Health 
for Men 
Mental health is critically im-
portant for men, not because men 
struggle more or less than anyone 
else, but because men often face 
unique pressures that make it 
harder to recognize, express, or 
seek help for emotional challenges. 
Cultural expectations around mas-
culinity can turn normal human 
feelings into something men feel 
they must hide - and that silence 
can be dangerous. 
 
Core Takeaway 
MenΩs mental health matters be-
cause social expectations, stigma, 
and underdiagnosis create condi-
tions where men often suffer qui-
etly, seek help less often, and face 
higher risks of severe outcomes. 
 
Why Mental Health Is Especially 
Important for Men 
¶ Masculinity norms - Many 

men are taught to άbe strong,έ 
άman up,έ or avoid showing 
vulnerability, which discour-
ages emotional expression. 

¶ Underreporting of symptoms - 
Men often describe physical 
symptoms (fatigue, irritability) 
instead of emotional ones, 
leading to missed diagnoses. 

¶ Higher rates of certain out-
comes - Men are statistically 
more likely to experience se-
vere consequences when men-
tal health challenges go un-
treated. 

¶ Work-related stress - Pressure 
to be a provider or succeed 

(Continued on page 8) 
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professionally can create 
chronic stress. 

¶ Relationship expectations - 
Men often rely heavily on part-
ners for emotional support, 
which can leave them isolated 
during conflict or breakups. 

 
How These Factors Affect MenΩs 
Well-Being 
¶ Emotional withdrawal or irri-

tability 
¶ Difficulty forming deep con-

nections 
¶ Increased stress, burnout, or 

anger 
¶ Physical symptoms like head-

aches, fatigue, or sleep issues 
¶ Turning to unhealthy coping 

strategies instead of support 
v  These patterns arenΩt personal 

(Continued from page 7) flaws - theyΩre learned responses 
shaped by culture. 
 
Why Supporting MenΩs Mental 
Health Helps Everyone 
¶ Healthier families - Men who 

feel emotionally supported 
are more present and con-
nected. 

¶ Stronger relationships  - 
Emotional openness im-
proves communication and 
trust. 

¶ Better workplaces - Men who 
manage stress well contrib-
ute to healthier team dynam-
ics. 

¶ More resilient communities - 
Reducing stigma encourages 
everyone to seek help earlier. 

 
What Supports MenΩs Mental 

Health 
¶ Normalizing emotional expres-

sion - Encouraging men to talk 
about feelings without judg-
ment. 

¶ Accessible, male-friendly care - 
Providers who understand how 
men communicate and cope. 

¶ Peer support and community - 
Spaces where men can connect 
without pressure to perform. 

¶ Healthy coping strategies - Ex-
ercise, hobbies, mindfulness, or 
structured routines. 

¶ Education and stigma reduc-
tion - Challenging the idea that 
seeking help is a sign of weak-
ness. 

 
(More resources: NAMI, Smart Solu-
tions, Vail Health Foundation) 

May is Lupus Awareness Month  

Lupus Explained 
What is systemic lupus erythema-
tosus? 
Systemic lupus erythematosus 
(SLE), or lupus, is a chronic auto-
immune disease where the im-
mune system mistakenly attacks 
your bodyΩs healthy tissues. 
(From benlysta.com) 
 
Lupus Awareness Month 
From National Today 
Lupus Awareness Month occurs 
every May and we celebrate this 
month to contribute to the welfare 
of the affected community. This 
inflammatory disease is caused 
when the immune system attacks 
its own tissues and affects the 
overall well-being of the person in 
many ways. This month is all 
about raising awareness about its 
impact on the physical, emotional, 
and economic aspects of a personΩs 
life. 
 
History of Lupus Awareness Month 
Originally, from 1977, Lupus 
Awareness Month was observed as 

National Lupus Awareness Week 
in September, and then it was 
moved to October. It was only in 
2009, owing to the efforts of the 
Lupus Foundation of America, 
that it was shifted to May as Lu-
pus Awareness Month, and it has 
officially been observed through-
out this month since then. 
 
Lupus is difficult to diagnose as 
it is often mistaken for other dis-
eases. Most of the time, people 
donΩt even know theyΩre living 
with it. However, one common 
symptom that has been noted is 
a bright red rash on the face that 
runs from the bridge of the nose, 
under the eyes, and across the 
cheeks. Due to its resemblance to 
a butterfly, itΩs known as a but-
terfly rash. This is likely also 
where it got its name from, with 
its scientific name being system-
ic lupus erythematosus and 
ΨerythroidΩ being derived from 
the ancient Greek word for Ψred.Ω 
 
Lupus Awareness Month has be-

come increasingly important for 
lupus advocates over the years as a 
lot of people do not know about 
the disease or how to manage it. 
The color purple has become asso-
ciated with lupus awareness. One 
may wonder why purple specifical-
ly? ThatΩs because purple is a com-
bination of the passion of the color 
red and the calmness of the color 
blue. Purple is thought to pacify 
the mind and nerves, uplift the 
spirit, and provide the courage to 
fight. The movement to create 
awareness about this autoimmune 
disease sees several events taking 
place every year in May across the 
country. These are aimed at raising 
funds for research initiatives and 
to financially support affected fam-
ilies. 
 
Lupus Awareness Month timeline 
1851 - Lupus Defined as an Autoim-
mune Disease 
Various research and documenta-
tion leads to the advancement of 
the understanding and diagnosis 

(Continued on page 9) 


